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600 more police officers
600 additional officers represents a 25% 

uplift in officer numbers. This will therefore 
make a significant difference in HIOW

o Support and challenge the CC to ensure the police 

uplift recruitment programme is delivered.

o Enable new police officers to focus on delivering 

policing in local communities 

o Commission preventative support programmes to 

reduce crime

o Encourage and monitor use of OOCD in HC

o Develop volunteer groups across HIOW to support 

policing

o Work closely with volunteer groups such as 

Neighbourhood Watch, Community Speedwatch 

and Hampshire Constabulary Special Constables to 

make the police more informed in Hampshire and 

the Isle of Wight 

Total officers who have joined as a 
part of uplift here in HIOW so far

498



600 more police officers
o Of the 20,000 police officers pledged as a part of the 

officer uplift, Hampshire and Isle of Wight Constabulary 

were allocated 498

o This officer uplift is in addition to any other officers 

retiring/leaving the force. 

o By March 2023 we are expected to have 637 in total join 

the force as a part of the uplift – over achieving my 

target of 600

o Of the 500 new recruits who’ve joined (Oct 2022), 60% 

male and 40% female

57% of new recruits are male
44% of new recruits are under 26yrs
90% of new recruits are White British



Better outcomes for victims
o Be a national voice for victims ensuring their needs are at 

the heart of policing policy and Criminal Justice processes

o Ensure victims have the support services they need, 
including support for victims of domestic abuse, sexual 
crime, modern slavery, stalking, and harassment

o Make full use of the HO Safer Streets Fund to invest in 
preventative measures to help women and girls feel safer 
in our local communities

o Working with appropriate partners and the police to 
deliver programmes in schools to combat unhealthy 
behaviours, challenge gender stereotypes, and campaigns 
focused on student safety

o Ensure that all victims are given the opportunity to benefit 
from Restorative Justice



Better outcomes for victims

Effective & Efficient Policing

o Overall satisfaction for victims so far in 2022 sits 

at 52.1% 

o Overall satisfaction for DA victims so far in 2022 

sits at 82.9%  

o 2,684 victim responses to the victim satisfaction 

survey in 2022 so far

o 123 victim responses to the DA victim 

satisfaction survey in 2022 so far

Where victims felt they were not kept informed we see a 
direct correlation with low overall satisfaction 



Tackling ASB

o Set up and lead an action focused ASB Taskforce

ASB Taskforce has been established, Chaired by the PCC.  This 
monthly taskforce discusses referrals and sets actions including 
partnership activity and awarding funding

o Work with housing providers to pilot schemes in hotspot areas 
with young people to divert them away from ASB

The RJ service will accept referrals for offenders of any age. Young 
people are mainly progressed via YOTs / RJ offers

o Invest in new projects and commissioned services to reduce 
ASB

16 projects have received investment to tackle ASB across HIOW

o Explore increased use of Restorative Justice for victims of ASB

Through the upcoming RJ tender there is an opportunity to place 
greater emphasis on victims of ASB, for example raising awareness of 
the service and referrals from Neighbourhood Policing Teams and 
CSPs.



Tackling ASB

Effective & Efficient Policing

o Tackling ASB is not just a policing issue, but one that needs a 

partnership and community response

o ASB has to be tackled at a local level to ensure the roots of ASB 

are uncovered and tackled leading to future prevention:

o From the issues with anti-social use of cars and motor cycles 

in the Portsdown Hill area and the perennial problem of ASB 

during summer months at the Portsmouth Hotwalls targeted 

interventions saw reductions in ASB (21.3% in Portsdown 

Hill and 6% in Hotwalls)




